TITLE 29.—LABOR

Chapter 4.—~VOCATIONAL REHABILITATION OF
PERSONS INJURED IN INDUSTRY

§ 45b. Appropriation; apportionment to states.
(a) In order to enable the United States to cooperate
with the States and Hawaii in extending and strength-
ening their programs of vocational rehabilitation of
the physically disabled, and to continue to carry out
the provisions and purposes of sections 31 to 44 of
this title, tbere is hereby authorized to be appropriated
for the fiscal years ending June 30, 1936, and June
30, 1937, the sum of $841,000 for each such fiscal year
in addition to the amount of the existing authoriza-
tion, and for each fiscal year thereafter the sum of
$1,938,000. Of the sums appropriated pursuant to
such authorization for each fiscal year, $5,000 shall
be apportioned to the Territory of Hawaii and the
remainder shall be apportioned among the several
States in the manner provided in such Act of June 2,
1920, as amended.

(b) For the administration of sections 31 to 44 of
this title, by the Federal agency authorized to ad-
minister it, there is hereby authorized to be appro-
priated for the fiscal years ending June 30, 1936, and
June 30, 1937, the sum of $22,000 for each such fiscal
year in addition to the amount of the existing au-
thorization, and for each fiscal year thereafter the
sum of $102,000. (Aug. 14, 1935, c. 531, Title V,
§ 531, 49 Stat. 633.)

Chapter 4B.—FEDERAL EMPLOYMENT SERVICE
ACT

§ 49d. Appropriations; apportionment among
States; reapportionment of unexpended balances.
(a) For the purpose of carrying out the provisions
of this chapter there is hereby authorized to be appro-
priated after the fiscal year ending June 30, 1938 such
sums annually as the Congress may deem necessary.
The annual appropriation under this chapter shall
designate the amount to be apportioned by the Director
among the several States in the proportion which their
population bears to the total population of the States
of the United States according to the next preceding
United States census, to be available for the purpose
of establishing and maintaining systems of public em-
ployment offices in the several States and the political
subdivisions thereof in accordance with the provisions
of this chapter: Provided, however, Tbat in appor-
tioning the said amount among tbe several States, the
Director shall apportion not less than $10,000 to each
State. No payment shall be made in any year out of
the amount of snch appropriations apportioned to any
State until an equal sum has been appropriated or
otherwise made available for that year by the State,
or by any agency thereof, including appropriations
made by local subdivisions, for the purpose of main-
taining public employment offices as a part of a State-
controlled system of public employment offices; except
that the amounts so appropriated by the State shall
not be less than 25 per centum of the apportionment
according to population made by the director for such
State for the current year, and in no event less than
$5,000. The balance of the amounts appropriated under
this chapter shall be available for all the purposes of
this chapter other than for apportionment among the
several States as herein provided. (As amended May
10, 1935, c. 102, 49 Stat. 216; June 29, 1938, c. 816, 52
Stat. 1244.) :

*

* * * ¥
§ 49d-1. Same; reapportionment of unexpended bal-
ances. [Temporary.]

This section, Act June 16, 1937, c. 359, title 111, § 1, 50
Stat. 302, was omitted as temporary.
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Chapter 4C—APPRENTICE LABOR

Sec.

50, Promotion of labor standards of apprenticeship.

50a. Publication of information ; national advisory committees.

50b. Transfer of records and responsibilities of National Youth
Administratlon to Department of Labor.

§ 50. Promotion of labor standards of apprentice-
ship. The Secretary of Labor is hereby authorized
and directed to formulate and promote the furtherance
of labor standards necessary to safeguard the welfare
of apprentices, to extend tbe application of such stand-
ards by encouraging tbe inclusion thereof in contracts
of apprenticeship, to bring together employers and
labor for tbe formulation of programs of apprentlece-
ship, to cooperate with State agencies engaged in the
formulation and promotion of standards of apprentice-
ship, and to cooperate with the National Youth Admin-
istration and with the Office of Education of the De-
partment of the Interior in accordance with section
17 of Title 20. (Aug. 16, 1937, c. 663, § 1, 50 Stat. 664.)

§ 50a. Publication of information; national advi-
sory committees. The Secretary of Labor may pub-
lish information relating to existing and proposed
labor standards of apprenticeship, and may appoint
national advisory committees to serve without compen-
sation. Such committees shall include representatives
of employers, representatives of labor, educators, and
officers of other executive departments, with the con-
sent of the head of any such department. (July 13,
1937, c. 663, § 2, 50 Stat. 665.)

§ 50b. Transfer of records and responsibilities of
National Youth Administration to Department of
Labor. On and after August 16, 1937, the National
Youth Administration shall be relieved of direct re-
sponsibility for the promotion of labor standards of
apprenticeship as conducted prior to August 16, 1937,
through the division of apprentice training and shall
transfer all records and papers relating to such activi-
ties to the custody of the Department of Labor. The
Secretary of Labor is authorized to appoint such em-
ployees as he may from time to time find necessary for
the administration of tbis section, section 50a, and
section 50b of this title, with regard to existing laws
applicable to the appointment and compensation of em-
ployees of the United States: Provided, however, That
he may appoint persons employed on August 16, 1937,
in division of apprentice training of the National Youth
Administration upon certification by the Civil Service
Commission of their qualifications after nonassembled
examinations. (Aug. 16, 1937, ¢, 663, § 3, 50 Stat. 665.)

Chapter 5.—LABOR DISPUTES; MEDIATION AND
INJUNCTIVE RELIEF

§ 52. Statutory restriction of injunctive relief.
See section 407a of Title 18.

Chapter 6.—JURISDICTION OF COURTS ON
MATTERS AFFECTING EMPLOYER AND
EMPLOYEE
See section 160 (h) of this title.

Chapter 7.—NATIONAL LABOR RELATIONS

Sec.

151. Findings and declaration of policy.

152, Definitions.

153. National Labor Relations Board; creation and compo-
sition ; annual reports.

154. Same; salaries; officers and employees; terminatlon

of “0ld Board”; paymqnt of expenses.

155. Same; principal office, conducting inquiries through-
out country; participation in decisions or inquiries
conducted by member.

156. Same; rules aud reguiations.



157. Right of employees as to organization, collective bar-
gaining, ete.

158. Unfair labor practices by employer defincd.

159. Representatives of employees for coilective bargaln.
Ing; determinatlon of unit by Board; question af-
fecting commerce, hearing; record on review where
commerce questions invoived.

160. Prevention of unfair labor practices.

161. Investigatory powers of Board.

162. Offenses and penaltles,

163. Rigbt to strike preserved.

164. Conflict of laws.

165. Separability clause.

166. Citation of chapter.

§ 151. Findings and declaration of policy. The de-
nial by employers of the right of employees to organ-
ize and the refusal by employers to accept the pro-
cedure of collective bargaining lead to strikes and
other forms of Industrial strife or unrest, which
have the intent or the necessary effect of burdening
or obstructing commerce by (a) impairing the effi-
ciency, safety, or operation of the instrumentalities
of commerce; (b) occurring in the current of com-
merce; (c) materially affecting, restraining, or con-
trolling the flow of raw materials or manufactured
or processed goods from or into the cbannels of com-
merce, or tbe prices of such materials or goods in
commerce; or (d) causing diminution of employment
nnd wages in such volume as substantially to impair
or disrupt the market for goods flowing from or into
the channels of commerce.

The inequality of bargaining power between em-
ployees wbo do not possess full freedom of association
or actual liberty of contract, and employers who are
organized in the corporate or other forms of owner-
ship association substantlally burdens and affects the
flow of commerce, and tends to aggravate recurrent
business depressions, by depressing wage rates and
the purchasing power of wage earners in industry
and by preventing the stabilization of competitive
wage rates and working conditions within and between
industrles.

Experience has proved that protection by law of
the right of employees to organize and bargain collec-
tively safeguards commerce from injury, impairment,
or interruption, and promotes the flow of commerce
by removing certain recognized sources of industrial
strife and unrest, by encouraging practices funda-
mental to the friendly adjustment of industrial dis-
putes arising out of differences as to wages, bours,
or other working conditions, and by restoring equality
of bargaining power between employers and em-
ployees.

1t is hereby declared to be the policy of the United
States to eliminate the causes of certain substantial
obstructions to the free flow of cominerce and to miti-
gate and eliminate these obstructions when they have
occurred by encouraging the practice and procedure
of collective bargaining and by protecting the exer-
clse by workers of full freedom of assoclation, self-
organization, and designation of representatlves of
their own choosing, for the purpose of negotiating the
terms and conditions of their employment or other
mutual aid or protection. (July 5, 1935, c. 372, § 1,
49 Stat. 449.)

§ 152. Definitions.
166 of this title—

(1) The term “person” includes one or more in-
dividuals, partnerships, associations, corporations,
legal representatives, trustees, trustees in bankruptcy,
or receivers.

(2) The term “employer” includes any person act-
ing in the interest of an employer, directly or indi-
rectly, but shall not include the United States, or any
State or political subdivision tbereof, or any person
subject to sections 151 to 163 of Title 45, or any labor
organization (other than when acting as an employer),
or anyone acting in the capacity of officer or agent
of sucb labor organization.

(3) The term “employee” shall include any em-
ployee, and shall not be limited to the employees of
a particular employer, unless the chapter explicitly
states otherwise, and shall include any individual

When used in sections 151 to
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whose work has ceased as a consequence of, or in
connection with, any current labor dispute or because
of any unfair labor practice, and who has not obtained
any other regular and substantially equivalent em-
ployment, but shall not include any individual em-
ployed as an agricultural laborer, or in the domestic
service of any family or person at hls home, or any
individual employed by his parent or spouse.

(4) The term “representatives” includes any indi-
vidual or labor organization.

(5) The term “labor organization” means any or-
ganizatlon of any kind, or any agency or employee
representation committee or plan, in which employees
participate and which exists for the purpose, in whole
or in part, of deallng with employers concerning
grievances, labor disputes, wages, rates of pay, hours
of employment, or conditions of work. .

(6) The term *commerce” means trade, traffie,
commerce, transportation, or communication among
the several States, or between the District of Colum-
bia or any Territory of the United States and auy
State or other Territory, or between any foreign
country and any State, Territory, or the District of
Columbia, or within the District of Columbia or any
Territory, or between points in the same State but
through any other State or any Territory or the Dis-
triet of Columbia or any foreign country.

(7) The term “affecting commerce ” means in com-
merce, or burdening or obstructing commerce or the
free flow of commerce, or having led or tending to
lead to a labor dispute burdening or obstructing com-
merce or the free flow of commerce.

(8) The term “unfair labor practlce” means any
unfair labor practice listed in section 158 of this
title.

(9) The term “labor dispute” includes any con-
troversy concerning terms, tenure or conditions of
employment, or concerning the association or repre-
sentation of persons in negotiating, flxing, maintain-
ing, changing, or seeking to arrange terms or condi-
tions of employment, regardless of whether the dis-
putants stand in the proxlmate relation of employer
and employee.

(10) The term “ National Labor Relations Board "
means the National Labor Relations Board created
by section 153 of this title.

(11) The term “old Board” means the Natlonal
Labor Relations Board established by Executive Or-
der Numbered 6763 of the Presldent on June 29, 1934,
pursuant to section 702a of Title 15 approved Jume
19, 1934 (48 Stat. 1183), and reestablished and con-
tinued by Executive Order Numbered 7074 of the
President of June 15, 1935, pursuant to chapter 15
of Title 15 as amended and continued by sections 702
and 705a of Title 15. (July 5, 1935, c. 872, § 2, 49
Stat. 450.)

Termination of existence of * old Board,” see suhsection
(b) of section 164 of this title,

§ 153. National Labor Relations Board; creation
and composition; annual reports. (a) There is cre-
ated a board, to be known as the ‘ National Labor
Relations Board” (hereinafter referred to as the
‘“Board '), which shall be composed of three mem-
bers, who shall be appointed by the President, by and
with tbe advice and consent of the Senate. One of
tbe original members shall be appointed for a term
of one year, one for a term of three years, and
one for a term of flve years, but their successors
shall be appointed for terms of five years each
except that any individual chosen to fill a vacancy
shall be appointed only for the unexpired term of tbe
member whom be shall succeed. The President shall
designate one member to serve as chairman of the
Board. Any member of the Board may be removed
by the President, upon notice and hearing, for neglect
of duty or malfeasance in office, but for no other
cause.

(b) A vacancy in the Board shall not impair the
right of the remaining members to exercise all the
powers of the Board, and two members of the Board
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shall, at all times, constitute a quorum. The Board
shall have an official seal which shall be judicially
noticed.

(¢) The Board shall at the close of each fiscal
year make a report in writing to Congress and to the
President stating in detail the cases it has heard, the
decisions it has rendered, the names, salaries, and
duties of all employees and officers in the employ
or under the supervision of the Board, and an ac-
count of all moneys it has disbursed. (July 5, 1935,
c. 372, § 8, 49 Stat. 451.)

§ 154. Same; salaries; officers and employees; ter-
mination of “Oid Board ”; payment of expenses.
(a) Each member of the Board shall receive a sal-
ary of $10,000 a year, shall be eligible for reappoint-
ment, and shall not engage in any other business,
vocation, or employment. The Board shall appoint,
without regard for the provisions of the civil-service
laws but subject to sections 661 to 678 of Title 5, an
executive secretary, and such attorneys, examiners,
and regional directors, and shall appoint such other
employees with regard to existing laws applicable to
tbe employment and compensation of officers and em-
ployees of tbe United States, as it may from time
to time find necessary for the proper performance of
its duties and as may be from time to time appro-
priated for by Congress. The Board may establish
or utilize such regional, local, or other agencies, and
utilize such voluntary and uncompensated services,
as may from time to time be needed. Attorneys ap-
pointed under this section may, at the direction of
the Board, appear for and represent the Board in
any case in court. Nothing in this chapter shall be
construed to authorize the Board to appoint indi-
viduals for the purpose of conciliation or mediation
(or for statistical work), where such service may be
obtained from the Department of Labor.

(b) Upon the appointment of the three original
members of the Board and the designation of. its
chairman, the old Board shall cease to exist. All em-
ployees of the old Board shall be transferred to and
become employees of the Board with salaries under
sections 661 to 678 of Title 5, without acquiring by
such transfer a permanent or civil service status. All
records, papers, and property of the old Board shall
become records, papers, and property of the Board, and
all unexpended funds and appropriations for the use
and maintenance of the old Board shall become funds
and appropriations available to be expended by the
Board in the exercise of the powers, authority, and
duties conferred on it by this chapter.

(c) All of the expenses of the Board, including all
necessary traveling and subsistence expenses outside
the District of Columbla incurred by the members or
employees of the Board under its orders, shall be al-
lowed and paid on the presentation of itemized
vouchers therefor approved by the Board or by any
individual it designates for that purpose. (July 5,
1935, c. 372, § 4, 49 Stat. 451.)

§ 155. Same; principal office, conducting inquiries
througbout country; participation in decisions or in-
quiries conducted by member. The principal office of
the Board shall be in the District of Columbia, but

. it may meet and exercise any or all of its powers at
any otlier place. The Board may, by one or more of
its members or by such agents or agencies as it may
designate, prosecute any inquiry necessary to its
functions in any part of the United States. A mem-
ber who participates in such an inquiry shall not be
disqualified from subsequently participating in a de-
cision of the Board in the same case. (July 5, 1935,
c. 372, § 5, 49 Stat. 452.)

§ 156. Same; rules and regulations. The Board
shall have authority from time to time to make, amend,
and rescind such rules and regulations as may be
necessary to carry out the provisions of this chapter.
Such rules and regulations shall be effective upon
publication in the manner which the Board shall
prescribe. (July 5, 1935, c. 372, § 6 (a), 49 Stat. 452.)

Section 6 of Act July B, 1935, cited to the text, did not
contain a subsection (b).
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§ 159

§ 157. Right of employees as to organization, col-
lective bargaining, etec. Employees shall have the
right to self-organization, to form, join, or assist labor
organizations, to bargain collectively through repre-
sentatives of their own choosing, and to engage in
concerted activities, for the purpose of collective bar-
gaining or other mutual aid or protection. (July 5,
1935, c. 372, § 7, 49 Stat. 452.)

§ 158. Unfair labor practices hy employer defined.
It shall be an unfair labor practice for an employer—

(1) To interfere with, restrain, or coerce employees
In the exercise of the rights guaranteed in section
157 of this title.

(2) To dominate or interfere with the formation
or administration of any labor organization or con-
tribute financial or other support to it: Provided,
That subject to rules and regulations made and pub-
lished by the Board pursuant to section 156 of this
title, an employer shall not be prohibited from per-
mitting employees to confer with him during working
hours without loss of time or pay.

(3) By discrimination in regard to hire or tenure
of employment or any term or condition of employ-
ment to encourage or dlscourage membership in any
labor organization: Provided, That nothing in this
chapter, or in sections 701 to 712 of Title 15, or in
any code or agreement approved or prescribed there-
under, or in any other statute of the United States,
shali preclude an employer from making an agree-
ment with a labor organization (not established,
maintalned, or assisted by any action defined in this
chapter as an unfair labor practice) to require as
a condition of employment membership therein, if
such labor organization is the representative of the
employees as provided in section 159 (a) of this title,
in the appropriate collective bargaining unit covered
by such agreement when made.

(4) To discharge or otherwise discriminate against
an employee because bhe has filed charges or given
testimony under this chapter.

(5) To refuse to bargain collectively with the rep-
resentatives of his employees, subject to the pro
visions of section 159 (a) of this title. (July 5,
1935, c. 372, § 8, 49 Stat. 452.)

§ 158a. Providing facilities for operations of Fed-
eral Credit Unions. Provision by an employer of
facilities for the operations of a Federal Credit Union
on the premises of such employer shall not be deemed
to be intimidation, coercion, interference, restraint or
discrimination within the provisions of sections 157
and 158 of this title, or acts amendatory thereof. (Dec.
6, 1937, c. 8, § 5, 51 Stat.)

§ 159. Representatives of employees for collective
bargaining; determination of nnit by Board; ques-
tion affecting commerce, hearing; record on review
where commerce questions involved. (a) Represent-
atives designated or selected for the purposes of col-
lective bargaining by the majority of the empioyees
in a unit appropriate for such purposes, shail be the
exclusive representatives of all the employees in such
unit for the purposes of collective bargaining in re-
spect to rates of pay, wages, hours of employment,
or other conditions of employment: Provided, That
any individual employee or a group of employees shall
have the right at any time to present grievances to
their employer.

(b) The Board shall decide in each case whether,
in order to insure to employees tbe full henefit of
their right to self-organization and to collective bar-
gaining, and otherwise to effectuate the pollcies of
this chapter, the unit appropriate for the purposes
of collective bargaining shall be the employer unit,
craft unit, plant unit, or subdivision thereof.

(c) Whenever a question affecting commerce arises
concerning the representation of employees, the Board
may investigate such controversy and certify to the
parties, in writing, the name or names of the repre-
sentatives that have been designated or selected. In
any such investigation, the Board shall provide for an
appropriate hearing upon due notice, either in con-
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junctlon with a proceeding under section 160 of this
title or otherwise, and may take a secret ballot of
employees, or utilize any other suitable method to
ascertin [sic] such representatives.

(d) Whenever an order of the Board made pur-
suant to section 160 (c) of this title is based in whole
or in part upon facts certified following an investi-
gution pursuant to subsection (c) of this section,
and there is a petition for the enforcement or re-
view of such order, such certification and the record
of such investigation shall be included in the tran-
seript of the entire record required to be filed under
subsections 160 (e) or 160 (f) of this title, and
thereupon the decree of the court enforcing, modify-
ing, or setting aside in whole or in part the order
of the Board shall be made and entered upon the
pleadings, testimony, and proceedings set forth in
such transcript. (July 5, 1935, c. 372, § 9, 49 Stat.
453.)

§160. Prevention of unfair labor practices—(a)
Powers of Board generally, The Board is empow-
ered, as hereinafter provided, to prevent any person
from engaging in any unfair labor practlce (listed in
section 158) affecting commerce. This power shall
be exclusive, and shall not be affected by any other
means of adjustment or prevention that bas been or
may be established by agreement, code, law, or other-
wise.

(b) Complaint and notice of hearing; answer;
court rules of evidence inapplicable. Whenever it is
charged that any person has engaged in or is engag-
ing in any such unfair labor practice, the Board, or
any agent or agency designated by the Board for
such purposes, shall have power to issue and cause to
be served upon such person a complaint stating the
charges in that respect, and containing a notice of
hearing before the Board or a member thereof, or
before a designated agent or agency, at a place there-
in fixed, not less than five days after the serving of
said complaint. Any such complaint may be amended
by the meniber, agent, or agency conducting the hear-
ing or the Board in its discretion at any time prior to
the issuance of an order based thereon., The person so
complained of shali have the right to file an answer
to the original or amended complaint and to appear
in person or otherwise and give testimony at the
place and time fixed in the complaint. In the discre-
tion of the member, agent or agency conducting the
hearing or the Board, any other person may be
allowed to intervene in the said proceeding and to
present testimony. In any such proceeding the ruies
of evidence prevailing in courts of law or equity shall
not be controlling. . .

(¢) Reduction of testimony to writing; findings
and orders of Board. The testimony taken by such
member, agent or agency or the Board shall be reduced
to writing and filed with the Board. Thereafter, in
its discretion, the Board upon notice may take further
testimony or hear argument. If upon all the testi-
mony taken the Board shall be of the opinion thz_it
any person named in the complaint has engaged in
or is engaging in any such unfair labor practice, then
the Board shall state its findings of fact and shall
issue and cause to be served on such person an order
requiring such person to cease and desist from such
unfair labor practice, and to take such affirmative
action, including reinstatement of employees with or
without back pay, as will effectuate the policies of
this chapter. Such order may further require such
person to make reports from time to time showing
the extent to which it has complied with the order.
If upon all the testimony taken the Board shall be of
the opinion that no person named in the complaint
has engaged in or is engaging in any such unfair
labor practice, then the Board shall state its findings
of fact and shall issue an order dismissing the said
complaint. . .

(d) Modification of findings or orders prior to fil-
ing record in court. Until a transcript of the record
in a case shall have been filed in a court, as herein-
after provided, the Board may at any time, upon
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reasonable notice and in such manner as 1t shall
deem proper, modify or set aside, in whole or in
part, any finding or order made or issued by it.

(e) Petition to court for enforcement of order;
proceedings; review of judgment. The Board shall
have power to petition any circuit court of appeals of
the United States (including the Court of Appeals of
the District of Columbia), or if all the circuit courts
of appeals to which application may be made are in
vacation, any district court of the United States (in-
cluding the Supreme Court of the District of Colum-
bia), within any circuit or district, respectively,
wherein the unfair labor practice in question occurred
or wherein sucll person resides or transacts business,
for the enforcement of such order and for appropriate
temporary relief or restraining order, and shall certify
and file in the court a transcript of the entire record
in the proceeding, including the pleadings and testi-
mony upon which such order was entered and the
findings and order of the Board. Upon such filing, the
court shall cause notice thereof to be served upon
such person, and thereupon shall have jurisdiction of
the proceeding and of the question determined therein,
and shall have power to grant such temporary relief
or restraining order as it deems just and proper, and
to make and enter upon the pleadings, testimony, and
proceedings set forth in such transcript a decree en-
forcing, modifying, and enforcing as so modified, or
setting aslde in whole, or in part the order of the
Board. No objection that has not been urged before
the Board, its member, agent or agency, shail be
considered by the court, unless the failure or neglect
to urge such objection shall be excused because of
extraordlnary circumstances. The findings of the
Board as to the facts, if supported by evidence, shall
be conciusive. If either party shall apply to the court
for leave to adduce additional evidence and shall
show to the satisfaction of the court that such addi-
tional evidence is material and that there were reason-
able grounds for the failure to adduce such evidence
in the hearing before the Board, its member, agent,
or agency, the court may order such additional evidence
to be taken before the Board, lts member, agent, or
agency, and to be made a part of the transcript. The
Board may modify its findings as to the facts, or
make new findings, by reason of additional evidence
so taken and filed, and it shall file such modified or
new findings, which, if supported by evidence, shall
be conclusive, and shall file its recommendations, if
any, for the modification or setting aside of its orig-
inal order. The jurisdiction of the court shall be ex-
clusive and its judgment and decree shall be final,
except that the same shall be subject to review by the
appropriate circuit court of appeals if applicatlon was
made to the distriet court as hereinabove provided,
and by the Supreme Court of the United States upon
writ of certiorari or certificatlon as provided in sec-
tions 346 and 347 of Title 28.

(f) Review of final order of Board on petition to
court. Any person aggrieved by a final order of the
Board granting or denying in whole or in part the
relief sought may obtain a review of sueh order in
any circult court of appeals of the United States in
the circuit wherein the unfair labor practice in ques-
tion was alleged to have been engaged In or wherein
such person resides or transacts business, or in the
Court of Appeals of the District of Columbia, by filing
in such court a written petition praying that the order
of the Board be modified or set aside. A copy of such
petition shall be forthwith served upon the Board, and
thereupon the aggrieved party shall file in the court a
transcript of the entire record in the proceeding, cer-
tified by the Board, including the pleading and tes-
timony upon which the order complained of was
entered and the findings and order of the Board.
Upon such filing, the court shall proceed in the same
manner as in tbe case of an application by the Board
under subsection (e), and shall have the same exclu-
sive jurisdiction to grant to the Board such temporary
relief or restraining order as it deems just and proper,
and in lilke manner to make and enter a decree
enforcing, modifying, and enforcing as so modified, or
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setting aside in whole or in part the order of the
Board; and the findings of the Board as to the facts,
if supported by evidence, shall in like manner be
conclusive.

(g) Institution of court proceedings as stay of
Board’s order. The commencement of proceedings
under subsection (e) or (f) of this section shall not,
unless specifically ordered by the court, operate as
a stay of the Board’s order. .

(h) Jurisdiction of courts unaffected by limita-
tions prescribed in chapter 6 of this title. When
granting appropriate temporary relief or a restraining
order, or making and entering a decree enforcing,
modifying, and enforcing as so modified or setting
aside in whole or in part an order of the Board, as
provided in this section, the jurisdiction of courts sit-
ting in equity shall not be limited by sections 101 to
115 of this title. )

(i) Expeditious hearings on petitions. Petitions
filed under this chapter shall be heard expeditiously,
and if possible within ten days after they have been
docketed. (July 5, 1935, c. 872, § 10, 49 Stat. 453.)

§ 161. Investigatory powers of Board. For the
purpose of all hearings and investigations, which,
in the opinion of the Board, are necessary and proper
for the exercise of the powers vested in it by sections
159 and 160 of this title—

(1) Documentary evidence; summoning witnesses
and taking testimony. The Board, or its duly author-
ized agents or agencies, shall at all reasonable times
have access to, for the purpose of examination, and
the right to copy any evidence of any person being
investigated or proceeded against that reiates to any
matter under investigation or in question. Any mem-
ber of the Board shall have power to issue subpenas
requiring the attendance and testimony of witnesses
and the production of any evidence that relates to any
matter under investigation or in question, before the

Board, its member, agent, or agency conducting the -

hearing or investigation. Any member of the Board,
or any agent or agency designated by the Board for
such purposes, may administer oaths and affirmations,
examine witnesses, and receive evidence. Such attend-
ance of witnesses and the production of such evi-
. dence may be required from any place in the United
States or any Territory or possession thereof, at any
designated place of hearing.

(2) Court aid in compelling production of evi-
dence and attendance of witnesses. In case of con-
tumacy or refusal to obey a subpena issued to any
person, any District Court of the United States or the
United States courts of any Territory or possession,
or the Supreme Court of the District of Columbia,
withln the jurisdiction of which the inquiry 1s carried
on or within the jurisdiction of wbich said person
gullty of contumacy or refusal to obey is found or
resides or transacts business, upon application by
the Board shall have jurisdiction to issue to such
person an order requiring such person to appear
before the Board, its member, agent, or agency, there
to produce evidence if so ordered, or there to give tes-
timony touching the matter under investigation or in
question; and any fallure to obey such order of the
court may be punished by said court as a contempt
thereof.

(3) Privilege of witnesses; immunity from prose-
cution. No person shall be excused from attending
and testifying or from producing books, records, cor-
respondence, documents, or other evidence in obedi-
ence to the subpena of the Board, on the ground that
the testimony or evidence required of him may tend
to ineriminate him or subject him to a penalty or
forfeiture; but no individual shall be prosecuted or
subjected to any penalty or forfeiture for or on ac-
count of any tramsaction, matter, or thing concerning
which he is compelled, after having claimed his priv-
ilege against self-incrimination, to testify or produce
evidence, except that such individual so testifying
shall not be exempt from prosecution and punishment
for perjury commltted in so testifying.
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(4) Process, service and return; fees of witnesses.
Complaints, orders, and other process and papers of
the Board, its member, agent, or agency, may be
served either personaily or by registered mail or by
telegraph or by leaving a copy thereof at the principal
office or place of business of the person required to
be served. The verified return by the individual so
serving the same setting forth the manner of such
service shall be proof of the same, and the return
post office receipt or telegraph receipt therefor when
registered and mailed or telegraphed as aforesaid
shall be proof of service of the same, Witnesses sum-
moned before the Board, its member, agent, or agency,
shall be paid the same fees and mileage that are paid
witnesses in the courts of the United States, and wit-
nesses whose depositions are taken and the persons
taking the same shall severally be entitled to the same
fees as are paid for like services in the courts of the
United States.

(5) Process, where served. All process of any
court to which application may be made under this
chapter may be served in the judicial distriet wherein
the defendant or other person required to be served
resides or may be found.

(6) Information and assistance from departments.
The several departments and agencies of the Gov-
ernment, when directed by the President, shall furnish
tbe Board, upon its request, all records, papers, and
information in their possession relating to any mat-
ter before the Board. (July 5, 1935, c. 372, § 11,
49 Stat. 455.)

§ 162, Offenses and penalties. Any person who
shali wiilfuily resist, prevent, impede, or interfere
with any member of the Board or any of its agents
or agencies in the performance of duties pursuant to
this chapter shall be punished by a fine of not more
than $5,000 or by imprisonment for not more than
one year, or both. (July 5, 1935, c¢. 872, § 12, 49
Stat. 456.)

§ 163. Right to strike preserved. Nothing in this
chapter shali be construed so as to interfere with or
impede or diminish in any way the right to strike.
(July 5, 1935, c. 372, § 13, 49 Stat. 457.)

§ 164. Conflict of laws. Wherever the application
of the provisions of section 707 (a) of Title 15, or
of section 207 of Title 11, paragraphs (I) and (m),
confiicts with tbe application of the provisions of this
chapter, this chapter shall prevail: Provided, That in
any situation where the provisions of this chapter can-
not be validly enforced, the provisions of such other
sections shall remain in fuil force and effect. (July
5, 1985, c. 372, § 14, 49 Stat. 457.)

§ 165. Separability clause. If any provision of
this chapter, or the applicatlon of such provision to
any person or circumstance, shall be held invalid,
the remainder of this chapter, or the application of
such provision to persons or circumstances other than
those as to which it is held invalid, shall not be
affected thereby. (July 5, 1935, c. 372, § 15, 49 Stat.
457.)

§ 166. Citation of chapter. This chapter may be
cited as the “National Labor Relations Act.” (July
5, 1935, c. 372, § 16, 49 Stat. 457.)
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